Special Announcement to all New York employers or any employer hiring a New York resident:

On February 1, 2009, New York will be implementing changes to the General Business Law & Labor Law that impact employers using a Consumer Reporting Agency, such as Justifacts.

As background, New York is experiencing a high rate of unemployment for those people who have a criminal record. In order to help rectify this situation, New York has amended their laws regarding the ordering and use of background checks to reiterate the need for employers to comply with Corrections Law 23-A, which is a law that prohibits employers from discriminating against New York residents simply because they have a criminal record.

The new requirements are summarized as follows:

· Post a copy of Article 23-A in their place of business in a conspicuous area. 
· Employers must present a copy of this document to the subject of a background check when consent to conduct a background check is requested. 
· Furthermore, the document must be given to the subject of a background check once again in the event that a criminal conviction is revealed on the background check. 
It is important to note that Justifacts is providing this information as a service to our clients. None of the information contained herein should be construed as legal advice, nor is Justifacts engaged to provide legal advice. Although we go to great lengths to make sure our information is accurate and useful, we recommend you consult your attorney or legal department if you want assurance that our information, and your interpretation of it, is appropriate to your particular situation.

